SCOTNURSING LTD

EQUAL OPPORTUNITIES POLICY 
Policy Statement
ScotNursing Ltd. is committed to eliminating discrimination and encouraging diversity amongst our workforce. Our aim is that our workforce will be truly representative of all sections of society and each employee feels respected and able to give of their best.  

As a company we aim to demonstrate fairness, not only in staff recruitment, but in every day service delivery

Background to the Policy

The Equality Act 2010 makes it unlawful to discriminate in recruitment or employment 
It is the Policy of Scotnursing to provide equal opportunities in all areas of its employment including recruitment, education, training, promotion, transfer and terms and conditions of employment. 

There shall be no discrimination on the grounds of age; disability; gender re-assignment; marriage and civil partnership; race; religion or belief; sex, sexual orientation, pregnancy or maternity or social background. This policy applies to all departments and to all grades and positions. 

There shall be no discrimination, perceived or associated, on the grounds of age, disability, gender re-assignment, race, religion or belief, sex and sexual orientation. 

All employees will be recruited, trained and promoted on the basis of ability, job requirements and fitness for work. 

While the Directors will be responsible for developing, advising, implementing, monitoring and reviewing the operation of this policy, it is the responsibility of every manager, supervisor  employee and worker to ensure that the terms of the policy are observed. 

All employees with responsibility for recruitment and selection for promotion will be provided with appropriate training and guidance. 

Induction courses for new employees shall include a reference to the Council’s policy on equal opportunities. 

Scotnursing will monitor the existing workforce and the application and effects of the policy. Records of all employees and job applicants may include information regarding age, sex, ethnic origin, religion, sexual orientation, disability and disability type. 

Where appropriate as determined by monitoring procedures, lawful positive action, training and encouragement will be considered in areas where particular groups are under represented to make this policy fully effective. 

Where specific departments or categories of people require individual policy statements, practices and procedures, these will be produced. 

If any employee considers that he or she has been unfairly treated or discriminated against, under the terms of this policy, then he or she can make a complaint which will be dealt with in accordance with the agreed procedures. 

Purpose of Policy
To this end the purpose of this policy is to provide equality and fairness for those, both in our employ and those whom we serve. We will strive not to discriminate on grounds of gender, marital status, race, ethnic origin, colour, nationality, national origin, disability, sexual orientation, religion or age. We oppose all forms of unlawful and unfair discrimination.

All employees whether part-time, full-time or temporary, will be treated fairly and with respect.  Selection for employment, promotion, training or any other benefit will be on the basis of aptitude and ability.  All employees will be helped and encouraged to develop their full potential and the talents and resources of the workforce will be fully utilised to maximise the efficiency of the organisation.

Our Commitment
· To create an environment in which individual differences and the contributions of all staff are recognised and valued

· To ensure our advertisements do not discriminate against any group

· Every employee is entitled to a working environment that promotes dignity and respect for all. No form of intimidation, bullying or harassment will be tolerated.

· Training, development and progression opportunities are available to all staff.

· Equality in the workplace is good management practice and makes sound business sense.

· We will review all our employment practices and procedures to ensure fairness

· Breaches of our equality policy will be regarded as misconduct and could lead to disciplinary proceedings

· This policy is fully supported by senior management and has been agreed with employee representatives.

· At induction, all staff whether core staff or field staff will be made aware of this policy

· This policy, in line with all other policies, will be reviewed annually
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